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MAS Training Services 

Policy Document: Conflicts of Interests Policy


Purpose 

The purpose of this policy is to ensure that all MAS Training Service’s employees are aware of their responsibilities to declare potential conflicts of interest and the basic principles that are applied.

Principles

1. Selflessness - Employees are encouraged to act selflessly.
2. Integrity - Employees must avoid placing themselves under any obligation to people or organisations that might try inappropriately to influence them in their work. They should not act or take decisions in order to gain financial or other material benefits for themselves, their family, or their friends. They must declare and resolve any interests and relationships.
3. Objectivity - Employee must act and take decisions impartially, fairly and on merit, using the best evidence and without discrimination or bias.
4. Accountability - Employees are accountable for their decisions and actions and must submit themselves to the scrutiny necessary to ensure this.
5. Openness - Employees should act and take decisions in an open and transparent manner. Information should not be withheld from the public unless there are clear and lawful reasons for so doing.
6. Honesty - Employees should be truthful.
7. Leadership - Employees should exhibit all these principles in their own behaviour. They should actively promote and robustly support the principles and be willing to challenge poor behaviour wherever it occurs. Any private, personal or commercial interests which give rise to such a conflict of interest must be recognised, disclosed appropriately and either eliminated or properly managed.


Declaration

All MAS Training Services employees must complete and sign the associated ‘Conflict Declaration’ document detailing whether or not they have any external interests associated with their employment.

All Conflict Declaration documents will be reviewed by an impartial (i.e. not involved with any matter being disclosed on a Conflict Declaration document) member of the management team. The manager will decide if any action is necessary to resolve a potential or actual conflict of interest.
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